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6. New contributions of the dissertation
6.1. Academics and interpretation

(1) The dissertation has systematized fundamental theoretical issues about the policies that
support job creation for workers in general and for workers working overseas when repatriate in
particular. At the same time, building a theoretical framework on job creation support policies for
workers working overseas when repatriate.

(i1) The dissertation has established a system of principles to evaluate the result and the
influence of job creation support policies for workers working overseas when repatriate.

(ii1) In addition, the dissertation also identifies and clarifies the fundamental elements that
have direct as well as indirect influence on the development and deployment of job creation
support policies for workers working overseas when repatriate.

6.2. In practical

(1) The dissertation studies the international experience of job creation support policies for
workers working overseas when repatriate, acting as a foundation for managers, policy makers to
create models for job creation support policies that are suitable for Vietnamese workers working
overseas when repatriate.

(i1) Based on the established theoretical framework, the dissertation analyses the deployment
state of job creation support policies for Vietnamese workers working overseas when repatriate in
05 surveyed regions including: Nghe An province, Thanh Hoa province, Ha Tinh province, Hai
Duong province, Nam Dinh province, at the same time points out the limitations and weaknesses
in the implementation process of these policies in reality and also indicates the causes of those
shortcomings.

(ii1) The dissertation builds a framework model to assess the impact of job creation support
policies for Vietnamese workers working overseas when repatriate. The results of empirical survey
points out that job creation support policies for Vietnamese workers working overseas when



repatriate have a positive effect on the decent job search of those workers; at the same time job
creation support policies also have a positive impact by increasing the income of Vietnamese
workers working overseas when repatriate; and decreasing the number of Vietnamese workers
working overseas fleeing or not returning home on time.

(iv) Based on the analysed result and the state assessment of job creation support policies for
Vietnames workers working overseas when repatriate in different surveyed regions, the thesis
proposes perspectives, directions and solutions to improve job creation support policies for
Vietnames workers working overseas when repatriate.

The recommendation solutions of this thesis are feasible and appropriate for the current
situation and the overall context of the socio-economic development strategy of the State and the
Party.

6.3. Solutions and recommendations

Based on the fundamental theoretical framework, the state of job creation support policies
for Vietnames workers working overseas when repatriate, the context and orientation of Vietnam
to send workers abroad to work, the viewpoint and the direction to complete the job creation
support policies for Vietnames workers working overseas when repatriate, the dissertation
proposes several specific solutions, in particular:

(1) Improving the labour market development policy; (i1) Improving the preferential credit
policy; (ii1) Improving the vocational training and retraining; (iv) Improving the policy to support
entrepreneurship. Of which, each solution group clearly points out the role and responsibility of
each subject participating in the policy planning and implementing process, which are: central state
management agencies, local state management agencies, labor export enterprises, other enterprises
and workers, ...; (v) Other solutions are: increasing the linkage between state management agencies
and relevant organisations and units when establishing and implementing job creation support
policies for Vietnamese workers working overseas when repatriate; and applying information
technology and e-government during the deployment process of job creation support policies for
Vietnames workers working overseas when repatriate.

In addition, the thesis also proposes a number of recommendations for the subject such as:
labor export enterprise, other enterprise and workers, ...
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